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Stainless steel is a unique metal. It beatg corrosion, gets easily recycled and has
incredible strength to weight ratio. Which is why, it’s the metal of choice across
industries. Thanks to stainless steel train wagons, automobiles, buildings, bridges
and even nuclear reactors are getting stronger, lighter and long lasting.

With 180,000 tons of fully integrated capacity we are happy to be driving the growth

of the stainless steel market in India. We are part of the $ 18 billion USD OP Jindal JSL STAINLESS STEEL
group & India’s largest integrated manufacturer of stainless steel with both backward GRADES USED BY

and forward integration. DELHI METRO




Stainless steel is the preferred material for the structural components
of Pressurized Water Reactors and Fast Breeder Reactors owing to
its superior Strength-to-Weight ratio, Corrosion Resistance. Stainless
steels are also the materials of choice for reprocessing spent fuel
discharged from the reactor. The recovered uranium and plutonium
can be gainfully recycled for use as nuclear fuel. Jindal Stainless Limited
has successfully supplied 304L stainless steels to nuclear sector
meeting the most stringent technical requirements.
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Shri O.P. Jindal

August 7, 1930 - March 31, 2005
O.P. Jindal Group- Founder & Futurist

Some stories are immortal

Shri Om Prakash Jindal, Founder Chairman of the O.P. Jindal Group was a passionate believer in
creating a self-reliant India. All throughout his life he pioneered development, application and
dissemination of the most innovative and cost-effective technologies, which were in many ways unique

and inimitable. In this quest for self-reliance and national pride, he created the foundations of a
business empire, which would not only occupy a prominent position on the industrial map of India,
but also contribute holistically towards the betterment of the society and the country at large. His
undying passion for innovation and excellence is best reflected in the world class R&D Centre in the

Group's Hisar Unit. His distinct vision of the future laid the foundation for Shaping a Stainless India.

Savitri Devi Jindal
Chairperson

At Jindal Stainless, we are committed to doing business in a sustainable way. Our core approach
while addressing social & development issues is to encourage all stakeholders to undertake
sustainable interventions with the aim of achieving the overall vision of JSL becoming a socially
responsible corporate.

| feel very encouraged to see that in the vicinity of the plant locations, JSL has engaged in a number
of community development projects, thereby playing our part in creating growth for all. | am particularly
touched by the projects directed towards 'Women's Empowerment' as | believe in the old adage,
'you empower a woman, you empower a family - you empower a family, you empower a community'.
As part of the programme, women have been trained in book keeping skills and subsequently bank
accounts were opened for each woman, which helped them use the credit facility prudently to grow
their businesses.

We feel proud to have expanded the facilities of the NC Jindal Institute of Medical Sciences over
the past year by adding a Cardio Centre and a specialized Cancer Centre. Now people in and around
Hisar can easily access treatment for these ailments instead of travelling hundreds of miles to bigger
cities around Hisar. In addition, mobile health vans, both in Hisar and Jajpur cover at least 40 villages
on a daily basis to provide primary health care services.

Such initiatives help us to achieve our goal of inclusive growth within the communities we operate
in. However, much more needs to be done and we remain committed to making positive contributions

- today and tomorrow - that will benefit the world in which we live and future generations alike.



Dear Shareholders,

Financial Year 12-13 was stable but challenging. Global economic
recovery continues to be impaired by the euro zone crisis and
the lingering impact of the 2008-2009 economic meltdown. As a
result unlike in 2010 and 2011, even emerging markets didn’t
perform as expected in 2012.

Global Stainless Steel Scenario

In the world of stainless steel also production figures presented
a mixed picture. Global stainless steel production grew by 5.2%
to reach a record high of 35.4 million metric tons. Most of which
was accounted for by China. Everywhere else, growth has been
negative mainly due to de-stocking.

In Asia (excluding China), stainless steel production decreased
by 0.6% to 8.7 MT in 2012, whereas Japanese production reduced
by 2.5% to 3.2 MT.

Even during the recent years of reduced economic activity, China
has been the principal growth area for stainless steel production.
During 2012 it increased production by 14.2% to reach 16.11Mt
(based on corrected figures for 2011 and 2012).

The data for the year 2012 clearly reveals that, today Asia accounts
for almost 70% of the world’s stainless steel production. While
it creates challenges for us in terms of increased competition in
our region but at the same time, it also creates ample opportunities
for India to reposition itself as a dominant player in the sector.

Indian Stainless Steel Scenario

The Indian stainless steel market for 2012-13 was at 2.4 MT, of which flat products accounted for approx.
2 MT.

At 1.8 kgs per capita stainless steel consumption in India is still very low. While, there is scope for growth,
slowdown in sectors such as Infrastructure, Railways, Seaports, Airports, Highways and Bridges etc. are
the major obstacles right now.

More importantly it’s the cheap import of stainless steel especially from China that’s denting the Indian
stainless steel industry.

Some of the other major challenges faced by the industry are:
e Unfavorable duty structure

e Fluctuation in raw material pricing

e Shortage of coking coal

¢ | and acquisition and environment regulations

e Availability and pricing of domestic iron ore/chrome ore

e |nsufficient infrastructure and logistics

¢ Downstream value addition

JSL’s Business performance

Jindal Stainless(JSL) has achieved SMS production of 1,032,611 tons with a growth of around 28% over
2011-12. Further, our total income from operation also witnessed an increase of around 30% to Rs. 10,286
in comparison to the previous year corresponding figure of e 7,891 crore. However, global economic
slowdown, overcapacity in China and dumping of cheap stainless steel material into India and other
countries by China has weakened demand for stainless steel internationally. Consequently margins have
shrunk and EBITDA during the reported period is Rs. 615 crore as compare to Rs. 904 crore in previous
year. Moreover, company had to slow down the ramp-up of Jajpur, Odisha stainless steel operations as
it could not enjoy economies of scale due to compressed margins, resulting in lower profitability during
FY 2012-13.

JSL’s strategic initiatives to boost the usage of Stainless Steel
Producing and Promoting stainless steel

Promoting stainless steel is just as important as producing it. As India’s largest stainless steel producer
we create innovative ideas & platforms for people to explore and experiment with the magical potential of
stainless steel for art, architecture, lifestyle, engineering and much more.

Our lifestyle product division ‘arttd’inox’ seeks to match stainless steel with highly innovative lifestyle
products, bringing out the beauty and functionality of the material. Our architecture division ‘ARC’ offers
innovative products and customized solutions in stainless steel, and caters to the emerging market of
stainless steel for architecture, building and construction in India. Our service centre network,

Jindal Stainless Steelway, whose mantra being “servicing the stainless future”, offers convenient, and
customized just-in-time services to the doorsteps of its customers. JSL’s Stainless Gallery provides a
platform for creative minds for expressing their interpretation & experimentation with this metal.
Moreover, we are also in the process of tying up with NITs and other institutes to introduce a special course
in stainless steel to promote awareness about this magical metal.

Recently, JSL has signed a Memorandum of Understanding (MOU) with the South Koeran steel major
POSCO to mutually cooperate with each other for long-term joint business opportunities and to create
synergies based on mutual strengths as partners and not competitors. This MOU also entails a long-term
supply of 200 series stainless steel product of Jindal Stainless to POSCO and its subsidiaries in South
East Asia.

Apart from this, we have joined hands with prestigious organizations like BARC for supplying high quality
stainless steel as material quality is very critical in all nuclear applications. We are also in the process of
tying up with leading automobile companies for supplying high quality stainless steel for varied applications
in the auto sector.

JSL’s Way Forward

For us innovation is a key business driver. Our increased production capacity at Jajpur and enhanced
product range has come in at the right moment for us. Key new products like 1650 mm width, HR products
in lower thickness, plates in higher width etc. have given us access beyond the standard product line in
stainless steel. We are focused on identifying and capturing niche and profitable segments to increase our
market share.

Customer satisfaction is another key agenda for us. New initiatives like technical selling, increasing
responsiveness and flexibility backed by an organizational restructuring will create a happier customer
base.

Efforts for curbing imports and making the industry self-sufficient have also gathered momentum and we
are now able to service customers without depending on imports.

Further, in these challenging business times, JSL remains committed to continue towards path of complete
transformation and is geared up to meet future challenges.

These infinitives are just a step further towards achieving sustained profitability. We have a long way to
go before we become a sustained value creator for not only our customers but for all our stakeholders
towards which we remain committed.

Before | conclude, | would like to take this opportunity to thank all our stakeholders who have given their
support, trust and faith in us as lenders, investors and analysts.

| would also like to thank our employees, the management team, the directors on the board for their
unwavering support during these challenging times.

| extend my sincere thanks to all our customers for their continued loyalty.

Ratan Jindal
Vice Chairman & Managing Director



JINDAL STAINLESS LIMITED

Highlights 2012-13 (Standalone)

Key Highlights 2012-13

e Stainless Steel Melt Shop production 1,032,611 tons
e Gross Revenue 11,122 crore

*EBIDTA 615 crore

*PAT 3(821) crore

¢ Debt Equity Ratio 7.48:1

Gross Revenue (Zcrore)

2008-09 5,295

2009-10 6,119

2010-11 7,351

2011-12 8,498
‘2012413 1122

5 years CAGR : 20.39%

Contribution to Government & Society (Jcrore)

2010-11 201="12= =200 =

Direct Taxes 130 70 44
Indirect Taxes 345 328 617
CSR Initiatives 3 6 1
Total 477 403 662

Stainless Steel Melting Production (tons)
2008-09 466,834

2009-10 677,841

2010-11 701,814
2011-12 805,271

5 years CAGR : 21.95%

EBIDTA (% crore)
2008-09 359

2009-10 1,077
2010-11 1,081
2011-12 904

5 years CAGR : 14.42%

EBIDTA/Net Sales (%)
2008-09 7.4%

2009-10 18.7%

2010-11 15.8%
2011-12 11.5%
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Jindal Stainless Limited

Stainless Steel Domestic Export Volume Ratio

2012-13 73% 27%
I Domestic B Export

Earning Per Share - Diluted (3)

2008-09 (32.41)

2009-10 21.87
2010-11 16.71
2011-12 (5.52)

Annual Report 2012 - 2013
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HISAR

The foundation of the largest stainless steel company in India was laid in Hisar, Haryana when
the Jindal family decided to set up a stainless steel manufacturing plant in the early 1970's. By
1977-78 the plant was operational and it started to produce 10,000 MT per annum. In over three
decades the Plant has progressed from 10,000 MT to 800,000 MT per annum and its product
range includes; Slabs & Blooms, Hot Rolled Coils, Strips, Plates and Cold Rolled Coils.

The Specialty Products Division of the company gives it the unique distinction of being the
world’s largest producer of high quality Precision Strips and Stainless Steel Strips for Razor
Blades. Apart from precision strips and razor blade stainless steel, the plant also produces coin
blanks serving the requirements of both, Indian and International mints.

The Hisar plant is equipped with its own advance R&D which continuously researches on various
grades of stainless steel. The R&D at Hisar has played a major role in helping Jindal Stainless to
pioneer the commercialization of the 200 series and also to produce high quality stainless steel
for the Nuclear Sector.

Hot Rolling Complex comprises of 4-Hi Twin stand Hot Steckel Mill and Tandem Strip Mill with a
total capacity of 720,000 tons per annum & 350,000 tons per annum respectively. Hot Steckel
Mill consists of a Roughing Stand, 2 Finishing Stands and a Walking Beam Slab Reheating
Furnace. The Tandem Strip mill comprises of Reheating Furnace, Roughing Stand, five Finishing
Stands and Down Coiler.

The complex also consists of Plate Annealing & Pickling facilities along with Shot Blasting,
Straightening & Leveling equipment to produce Stainless Steel Plates of various grades.

Cold Rolling Complex has a capacity to produce 275,000 tons per annum of Cold Rolled
Stainless Steel Flat products.

The complex is equipped with four 20 Hi-Sendzimir Cold Rolling Mills, four continuous Anneal
and Pickle Lines, three of these are equipped with Electrolytic Pickling, one bright Annealing Line,
three Coil Preparation Lines, four Slitting Lines, one Leveling and Sheet Shearing Line with
associated facilities.

A dedicated facility for manufacture of very thin gauge, narrow precision strips with very high
flatness, close tolerances and excellent surface finish exists in Hisar unit with large number of
rolling mills, bright annealing lines, tension leveler & precision slitters enabling Hisar unit to

produce cold rolled products in the wide range of 0.05 to 4 mm thickness.




ODISHA INDIA VIZAG INDIA

In 1987, Ferro-Alloy division of Jindal Stainless was established in Vizag to enable smooth functioning
of operations at JSL-Hisar. The 40,000 tons per annum facility produces specialty grades of ferro

chrome for captive use in producing stainless steel for critical high end applications. The chrome

In order to meet the rising demand for wider products, JSL set up a fully integrated stainless
steel plant at Jajpur, Odisha. This plant is capable of producing unique and wide range of
products both in terms of grades and dimensions. Hot Rolled Plates and Coils of 1650mm width
and minimum thickness of 2mm in all grades of stainless steel can be produced as per the ore required for the production of HCFC is sourced from the captive mines at Sukinda. In addition
customers demand. Also, Cold Rolled Coils of minimum thickness of 0.3mm with maximum
width of 1650mm can be achieved based on customers’ need. Company’s Jajpur plant is one of
its kinds and envisages complete integration from mining to cold rolling along with captive power
plant. As a part of forward integration, production facilities for 2,50,000 tpa Ferro Alloys; 4,30,000
tpa Coke Oven; 250MW Captive Power Plant ; 1mtpa stainless steel Melt Shop, 1.6mtpa Hot

Rolling Mill and 0.95 mtpa Cold Rolling Mill have been set-up and are in operation progressively

to the domestic market, the company exports Ferro Chrome to various developed countries.

since year 2005.

The plant has the best chosen and advanced state of the art technologies from world’s reputed
technology suppliers like SMS-DEMAG for Stainless Steel Melting & Casting, Siemens VAl for
Hot Rolling and Andritz Sundwig for Cold Rolling manufacturing facilities.




PT JINDAL STAINLESS, INDONESIA

Jindal Stainless took over the Stainless steel division of PT. Maspion, Indonesia in 2004 to get a
foothold in the growing South East Asian market and thus, PT. Jindal Stainless Indonesia (PT.
JSI) was born. Being the sole producer of Stainless steel in Indonesia, PT Jindal Stainless not
only caters to the local demand but is also exporting to the neighboring countries. It is an
internationally certified organization fi ISO 9001:2008: Quality Management System, AD 2000 WO:
Pressure Equipment (Germany), PED/97/23/EC: Pressure Equipment (EU), which is capable of
producing all the cold rolled grades f 200, 300 and 400 series - of stainless steel.

In a span of 9 years, not only has the plant expanded its capacity from 60,000 MT P.A to 150,000
MT P.A but, also humerous upgrade and revamping of electrical system of Z-1 Rolling mill from
analogue to Digital drive and PLC has been done.

PT. Jindal Stainless enjoys an impressive domestic market share of 60% and is a major player in
South East Asian market. It caters to almost all the market segments in region: i Automobiles,
Utensils, Fabrication, Pipes and Tubes, Palm Qil etc. A strong customer support to the extent of
process adaptation and improvement has made PT. Jindal Stainless a market leader in South East

P —

IBERJINDAL S.L. LTD

Jindal Stainless Service Centre

The service centre lberjindal S.L., is a joint venture between Jindal Stainless and Fagor Industrial
and is located in South Spain. The service centre offers customized formats & just-in -time services
delivered to the doorstep of customers in Spain. The stainless steel coils are directly provided by
Jindal Stainless, India. This is Jindal Stainless's first servicing facility in Europe. The Capacities of

the Combo Line & the Polishing Line are 18,000 tons per annum & 14,500 tons per annum respectively.




Jindal Stainless Steelway Ltd., the domestic Jindal Stainless service centre network, offers convenient,
customised, just-in-time services to the doorsteps of its customers. The company has partnered
with Steelway s.r.l., a leading Italian company in the business of distribution and processing of steel,
to service its valued customers with exact Slit, Cut to Size, Polished Stainless Steel Sheets, Coils
and Blanks conforming to highest standards of processing tolerances.

Our Service Centre facilities in Gurgaon, Mumbai and Chennai are installed with state-of-the-art,
high-end Precision Slitting, Cut to Length, Blanking and Polishing lines supplied by leading equipment

manufacturers such as FIMI & IMEAS of Italy and IDH & Daehwa of South Korea. Each service centre
has a capacity of 135,000 tons per annum and in addition, Gurgaon service centre has a Polishing
capacity of 6,000 tons per annum

Some of the many services offered are :
1. Customized Stainless Steel Products
2. Inventory Management

3. Technical Value Engineering

4. Warehousing

5. Material Testing

A similar service centre will soon be operational at Vadodara in Gujarat. In addtion, a larger service
centre will be set up in Jajpur, Odisha with the 1.6 million tons per annum integrated stainless steel
plant.

Find out more. Log on to STEELWAY

A
JSL ARCHITECTURE LTD ARC

Solutions in Stainless by Jindal
Stainless steel does a lot more for a building then just make it shine. It beats corrosion, increases

strength and easily gets recycled. Which is why, buildings and infrastructural project not only get
the chance to have longer life but also get to reduce their carbon footprint.

Which is why, at JSL’s Architecture division we zealously promote this Green Metal within the
Architecture, Building and Construction sectors in India. Our range of technical support services
including design, engineering work, fabrication of quality material, finishes and job site supervision
by trained personnel has got customers across the board to effortlessly shift to stainless steel. And
you can already see the result of that in the form of stainless steel seating, signage, modular kitchens,
lighting and many other applications across India.

AINLESS STEELWAY LTD

Find out more. Log on to

JSL LIFESTYLE LTD

JSL Lifestyle Limited, a subsidiary of Jindal Stainless Limited, headed by Ms. Deepikaa Jindal is the company
that creates spaces that speak of you using stainless steel as the core ingredient, be it modular kitchen, in
kitchenware, in home and office accessories to cooking utensils. Spanning the different price points from the
uber premium to everyday use, company has been formed with the sole vision ‘WOW’.

Different brands under our umbrella are
e Arttdinox

e Stainless steel Modular Kitchens

e Krome

Find out more. Log on to

arttdinox




JSL produces wide range of stainless steel flat products including Austenitic, Ferritic, Martensitic
and Duplex grades and has global recognition for pioneering work towards development and
commercialization of chrome-manganese stainless steels. The wide spectrum encompasses from
lean austenitic to super-austenitic, lean duplex to super-duplex, low cost ferritic to high chromium
ferritic, stabilized austenitic to stabilized ferritic &, lean martensitic to highly alloyed martensitic
stainless steels. The products cover complete requirements of customers seeking materials that
are lustrous, resistant to corrosion, withstand high as well as cryogenic temperatures, easy to deep

draw and are highly weldable.

Development of New products
e Super Duplex Stainless Steel UNS S32750 with very high corrosion resistance.
e 304 Nitric Acid grade with superior Inter-granular Corrosion resistance for spent nuclear fuel
processing plant.
e 305 austenitic stainless steel with high chromium and nickel ffor high strength with non-
magnetic behaviour
® 431 highly alloyed martensitic stainless steel which exhibits high hardness and toughness.
e 416 sulfur containing martensitic stainless steel for high machinability
e Development of more cost effective stabilized ferritic 436L and 439 grades.
e Development of cold rolled thin gauge UNS S32205duplex stainless steel.
e Development of highly corrosion resistant ferritic stainless steel for roofing in corrosive

environment
¢ Development of Clad Stainless steel plates on Lab scale.

Process development
e Development of 430 grade without Bell annealing.
e [mprovement in deep drawability and flaring properties of 409L

Quality Improvement
¢ Improvement in cold rollability, drawability and surface quality of some Chrome-Manganese
stainless steels.
e I[mprovement in surface quality of stabilized austenitic stainless steels.

Benefits Derived
* More diversified product mix.
e Manufacture of high value added products.
e Cost reduction
e [mproved product quality.

Future Plan of Action

e Energy conservation by warm charging of slabs.

e [mprovement in yield of certain grades by reduction in grinding of slabs.
e Development of new value added products.

e |nput cost reduction in certain grades.




Progress with peoplei is at the heart of our corporate ethos and human resource policies. And it is
reflected in the way we build teams, create shared vision; execute our growth plans and nurture
talent to address business challenges.

Jindal Stainless Limited remains focused on its long-term commitment towards development and
nurturing of employees. As a learning organization, JSL aims at creating, acquiring and transferring
knowledge to its employees and motivate them to reinvent their individual capabilities. The year
saw focus on strengthening of HR processes, enhancement of leadership potential, building
organization capability and employee communication.

JSL believes that development of leaders is directly proportionate to organization’s high performance.
JSL has focused on developing the skills and competencies required for the employees to deliver
against different business complexities. In line with the same, company has made considerable
effort and investment towards emerging leaders program i “EXCEED” and “LEAP”. These programs
are aimed at enhancing leadership potential and providing a full spectrum of leadership development

opportunity through various interventions.

JSL emphasizes continuous learning and employee trainings at all levels for building technical and
behavioral competence, self-development and leadership development. All of these learning
opportunities help employees develop skills necessary for time management; improving
communication skills; managing and winning in teams; preventing personal and work conflicts and
managing stress; dealing with internal and external customers. During the year, overall 4192
employees underwent training with the objective of enhancing capabilities.

With the objective of increasing employee engagement and enhancing the communication flow,
specific initiatives such as “J-Pulse” & “Write to HR” was launched. These communication platforms

bring employee’s voice to action through opinion survey, organization dipstick, open forums, etc.
In order to improve HRIS, SAP HR was implemented with focus on creating online Performance
Management System and maintaining employee data.

Jindal Stainless Limited continues to manage its talent pool and able to meet the business needs

through deploying manpower across business units.

JSL emphasizes continuous learning and employee trainings at all levels for building technical
and behavioural competence, self-development and leadership development. All of these
learning opportunities help employees develop skills necessary for time management; improving
communication skills; managing and winning in teams; preventing personal and work conflicts
and managing stress; dealing with internal and external customers. During the year, overall 4192
employees underwent training with the objective of enhancing capabilities.

With the objective of increasing employee engagement and enhancing the communication flow,
specific initiatives such as “J-Pulse” & “Write to HR” was launched. These communication
platforms bring employee's voice to action through opinion survey, organization dipstick, open
forums, etc. In order to improve HRIS, SAP HR was implemented with focus on creating online
Performance Management System and maintaining employee data.

Jindal Stainless Limited continues to manage its talent pool and able to meet the business needs

through deploying manpower across business units.




GROWING TOGETHER

The CSR initiatives of the year 2012-2013 have focused on the issues of skill development, women
empowerment, community development, integrated health care, education and infrastructure
development. Through these programs we have reached out to the entire community and touched
their lives in different ways.

Education initiatives have benefitted over 3000 children through different approaches like non-formal,
remedial and education through sports programs.

Skill Training institutes at different locations have trained youth in Industrial electrical, IT, Sign
Language (for deaf), Dress Designing and Beauty Culture

Health vans reached out to 40 villages and over 32000 people and provide them primary healthcare
in a year

Women Empowerment programs reach out to over 3000 women who contribute towards monthly
savings and are encouraged to become self reliant through developing their entrepreneurial skills.
Developing infrastructure in the community like adding classes rooms in government schools,
building community centres, constructing roads, play grounds etc.
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For the coming year we will continue to focus on skill development and women empowerment. In
skill development we have initiated a new project in partnership with the ministry of rural development

to reach out to the unemployed youth of Jammu & Kashmir and provide them skill training. Under
women empowerment the focus of our activities is to promote and create model production centres
at the village level which will be run by a group of women with support from Jindal Stainless

Foundation.

Under education programme our focus during the ensuing year is on providing opportunities to
underprivileged students to compete with other children in the JEE and other competitive examinations,

through a novel coaching centre established at Odisha.

With these initiatives, we are proud to state that the reach of our CSR activities are not just restricted
to our immediate sphere of influence but, we truly are following the vision of our late founder who

believed that- “without the upliftment of weak and backward sections of the society, a nation can

never prosper”.
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_JINDAL STAINLESS

NOTICE is hereby given that the 33rd Annual General Meeting of Shareholders of Jindal Stainless Limited will be held on
Thursday, the 26th day of September, 2013 at 11:30 a.m. at Registered Office of the Company at O.P. Jindal Marg,
Hisar - 125 005 (Haryana) to transact the following business:

ORDINARY BUSINESS:

1.

To consider and adopt the Balance Sheet as at 31st March, 2013 and the Profit and Loss Account for the year ended
on that date and the Reports of the Auditors and the Board of Directors thereon.

To appoint a Director in place of Mr. Suman Jyoti Khaitan, who retires by rotation and being eligible, offers himself for
re-appointment.

To appoint a Director in place of Mr. T.S. Bhattacharya, who retires by rotation and being eligible, offers himself for
re-appointment.

To appoint a Director in place of Mr. James Alistair Kirkland Cochrane, who retires by rotation and being eligible, offers
himself for re-appointment.

To appoint Statutory and Branch Auditors and to fix their remuneration and in connection therewith, to pass, with or
without modifications, the following resolutions as Ordinary Resolutions:

l. “RESOLVED that pursuant to the provisions of Section 224 and other applicable provisions of the Companies Act,
1956, the retiring Joint Statutory Auditors, M/s. Lodha & Co., Chartered Accountants (Firm Regn. No. 301051E)
and M/s. S.S. Kothari Mehta & Co., Chartered Accountants (Firm Regn. No. 000756N) be and are hereby appointed
as Joint Statutory Auditors of the Company from the conclusion of this meeting upto the conclusion of the next
Annual General Meeting on such terms and conditions, including remuneration as may be finalized by the Board
of Directors.”

Il.  “RESOLVED that M/s. N.C. Aggarwal & Co., Chartered Accountants (Firm Regn. No. 003273N), be and is hereby
re-appointed as Branch Auditors of Visakhapatnam division of the Company for the financial year ending 31st
March, 2014 on such terms and conditions, including remuneration as may be finalized by the Board of Directors.”

SPECIAL BUSINESS:
TO CONSIDER AND IF THOUGHT FIT, TO PASS WITH OR WITHOUT MODIFICATIONS, THE FOLLOWING RESOLUTIONS:

6.
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AS AN ORDINARY RESOLUTION:

“RESOLVED that in accordance with the provisions of section 257 and all other applicable provisions, if any, of the
Companies Act, 1956, Mr. Uday Kumar Chaturvedi be and is hereby appointed as Director of the Company, liable to
retire by rotation.”

AS A SPECIAL RESOLUTION:

“RESOLVED that pursuant to the provisions of Sections 198, 269 and 309 read with Schedule XllI and other applicable
provisions of the Companies Act, 1956 or any amendment or modifications or any re-enactment thereof (“the Act”) and
subject to all necessary consents and approvals, if any, consent of the Company be and is hereby accorded to the
appointment of Mr. Uday Kumar Chaturvedi as ‘Whole Time Director’ of the Company designated as “Chief Executive
Officer” for a period of three years w.e.f. 27th May, 2013 on the terms of remuneration set out below:

1.  Period of appointment 3 years with effect from 27th May, 2013 to 26th May, 2016.

2. Remuneration:

(@) Annual Fixed Pay (inclusive of basic salary, perquisites, allowances and other benefits):
Upto T 1,85,00,000/- (Rupees One Crore Eighty Five Lacs only).

(b) Variable Pay (Performance Linked Incentive) to be paid annually as per Management Incentive Scheme of
the Company: Such sum as may be determined by the Board and/or Remuneration Committee of Directors of
the Company, from time to time, provided that the total variable pay shall not exceed 30% of annual fixed pay
in any of the financial years during his tenure.

(¢) Retirement / Other benefits:

Gratuity, provident fund, leave encashment, Group personal accident insurance, Company maintained car
and driver, mobile phone expenses, medical insurance and other benefits as per the applicable policies and
rules of the Company.

3. He shall also be entitled to such annual increment as may be determined by the Board and/or Remuneration
Committee of Directors of the Company, subject to the condition that the aggregate increase of remuneration by
annual increments during his tenure shall not exceed 75% of his total remuneration including annual fixed pay,
variable pay and retirement / other benefits mentioned above.

4. He shall also be entitled to reimbursement of all legitimate expenses actually and properly incurred by him while
performing his duties and such reimbursement will not form part of his remuneration.
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5. He shall also be entitled to Employees Stock Options under Employees Stock Option Scheme / Plan of the
Company as per the rules of the Company.

6. He shall not be paid any sitting fees for attending the meetings of the Board of Directors or Committees thereof.
7. He shall be liable to retire by rotation.

RESOLVED FURTHER that in the event of inadequacy or absence of profits under Sections 349 and 350 of the said Act
in any financial year or years, the remuneration as approved herein be paid as minimum remuneration to Mr. Uday Kumar
Chaturvedi, Chief Executive Officer, subject to requisite approvals under the said Act.

RESOLVED FURTHER that the Board and/or Remuneration Committee of Directors of the Company be and is hereby
authorised to vary and/or revise the remuneration of Mr. Uday Kumar Chaturvedi, Chief Executive Officer within the
overall limits approved herein and settle any question or difficulty in connection therewith and incidental thereto.”

AS A SPECIAL RESOLUTION:

“RESOLVED that pursuant to the provisions of Sections 198, 269, 309 and 310 read with Schedule Xlll and all other
applicable provisions of the Companies Act, 1956 or any amendment or modifications or any re-enactment thereof (“the
Act”) and subject to all necessary consents and approvals, if any, consent of the Company be and is hereby accorded
to the revised terms of remuneration of Mr. Jitender P. Verma, Executive Director (Finance) for a period of three years
w.e.f. 1st April, 2013 to 31st March, 2016 during the current tenure of his appointment, as set out below:

1. Revised terms of remuneration: 3 years with effect from 1st April, 2013 to 31st March, 2016.
2. Remuneration:

(a) Annual Fixed Pay (inclusive of basic salary, perquisites, allowances and other benefits): Upto
% 1,60,00,000/- (Rupees One Crore Sixty Lacs only).

(b) Variable Pay (Performance Linked Incentive) to be paid annually as per Management Incentive Scheme of
the Company: Such sum as may be determined by the Board and/or Remuneration Committee of Directors
of the Company, from time to time, provided that the total variable pay shall not exceed 30% of annual fixed
pay in any of the financial years during his tenure.

(c) Retirement / Other benefits:

Gratuity, provident fund, leave encashment, Group personal accident insurance, mobile phone expenses,
medical insurance and other benefits as per the applicable policies and rules of the Company.

In addition to the above, Mr. Jitender P. Verma shall be entitled to the following:

- A lump sum amount of ¥ 25,00,000 (Rupees Twenty Five Lacs only) per annum will be paid to him after
completion of each financial year during his above tenure, as part of long term incentive plan. However, in
case of resignation / termination from the services during his tenure, this ex-gratia amount will be paid on
prorata basis for that particular year only.

3. He shall also be entitled to such annual increment as may be determined by the Board and/or Remuneration
Committee of Directors of the Company, subject to the condition that the aggregate increase of remuneration by
annual increments during his tenure shall not exceed 75% of his total remuneration including annual fixed pay,
variable pay and retirement / other benefits mentioned above.

4. He shall also be entitled to reimbursement of all legitimate expenses actually and properly incurred by him while
performing his duties and such reimbursement will not form part of his remuneration.

5. He shall not be paid any sitting fees for attending the meetings of the Board of Directors or Committees thereof.
6. He shall be liable to retire by rotation.

RESOLVED FURTHER that in the event of inadequacy or absence of profits under Sections 349 and 350 of the said Act
in any financial year or years during the period mentioned above, the remuneration as approved herein be paid as
minimum remuneration to Mr. Jitender P. Verma, Executive Director (Finance) subject to requisite approvals under the
said Act.

RESOLVED FURTHER that the Board and/or Remuneration Committee of Directors of the Company be and is hereby
authorised to vary and/or revise the remuneration of Mr. Jitender P. Verma, Executive Director (Finance) within the overall
limits approved herein and settle any question or difficulty in connection therewith and incidental thereto.”

AS A SPECIAL RESOLUTION:

“RESOLVED that pursuant to the provisions of Section 314(1) read with Director’s Relative (Office or Place of Profit)
Rules, 2003 as amended from time to time and all other applicable provisions, if any, of the Companies Act, 1956
(including any statutory modification or re-enactment thereof for the time being in force), and subject to all the provisions,
sanctions, permissions, consents under the statutes applicable in United Arab Emirates, consent of the Company be
and is hereby granted to the re-appointment of Mr. Abhyuday Jindal, son of Mr. Ratan Jindal, Vice Chairman & Managing
Director of the Company at office or place of profit in its wholly owned subsidiary ‘Jindal Stainless FZE, Dubai’ w.e.f.
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19th December, 2013 for a period of 3 years on the remuneration, perquisites and on terms and conditions as set out
herein below:
1. Period: 3 years w.e.f. 19th December, 2013

2.  Remuneration: Consolidated Salary: Upto ¥ 1,50,000/- (Rupees One Lac Fifty Thousand only) per month or
equivalent in any other foreign currency.

Apart from above Salary, he shall also be entitled to reimbursement of expenses actually and properly incurred by
him for the business of the Company.
3. Designation: Manager. During his tenure, he may be re-designated as per the Policy of the Company.

RESOLVED FURTHER that the Board be and is hereby authorized to do all such acts, deeds and things and execute
all such documents, instruments and writings as may be required and to delegate all or any of its powers herein
conferred to any Committee of Directors or any Director or Officer to give effect to the aforesaid resolution.”

Registered Office: By order of the Board

O.P. Jindal Marg,

HISAR — 125 005. (Jitendra Kumar)

22nd August, 2013 Company Secretary
NOTES:

A A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTITLED TO APPOINT A PROXY TO ATTEND
AND VOTE INSTEAD OF HIMSELF AND A PROXY NEED NOT BE A MEMBER.

B. A blank proxy form is sent herewith.

C. The instrument appointing the proxy should be deposited at the registered office of the Company not less than 48 hours
before the commencement of the meeting.

D. An Explanatory Statement pursuant to section 173(2) of the Companies Act, 1956, in respect of ltem nos. 6 to 9 of the
Notice is annexed hereto.

Explanatory Statement under section 173(2) of the Companies Act, 1956.
ITEM NO. 6 & 7

The Board of Directors appointed Mr. Uday Kumar Chaturvedi as an Additional Director with effect from 27th May, 2013
pursuant to Article 78 of the Articles of Association and section 260 of the Companies Act, 1956. Subject to the approval of
Shareholders of the Company, he was designated as Chief Executive Officer for a period of 3 years w.e f. 27th May, 2013.
A notice pursuant to section 257 of the Companies Act, 1956 has been received from a member signifying his intention to
propose him as a candidate for the office of Director.

Pursuant to the provisions of Schedule XIIl of Companies Act, 1956, since the Company has incurred loss during the financial
year ended 31st March, 2013, besides other approvals, the shareholders approval by way of special resolution will also be
required for payment of remuneration in excess of limit specified in Section Il of Part I, sub clause (B) of Schedule XIlII of the
Companies Act, 1956.

The profile of Mr. Uday Kumar Chaturvedi and other information under para 1(C)(iv) of Section Il of Part Il of the Schedule XIII
to the Act are provided under the head ‘Additional Information’. His appointment will be subject to retirement by rotation.

In compliance with the provisions of section 309 of the Companies Act, 1956, the terms of remuneration specified in the
resolution are placed before the members in the General meeting for their approval.

The above may be treated as an abstract required under section 302 of the Companies Act, 1956. There is no written
agreement in this regard.

Your Directors recommend the resolution at ltem No. 6 as ordinary resolution and resolution at Iltem No. 7 as special resolution
for your approval

None of the Directors other than Mr. Uday Kumar Chaturvedi, may be deemed to be concerned or interested in the aforesaid
resolutions.

ITEM NO. 8

The Board of Directors appointed Mr. Jitender P. Verma as Executive Director (Finance) for a period of five years w.e.f.
9th February, 2012. Further, the shareholders of the Company approved his appointment as well as remuneration by passing
special resolution at the Annual General Meeting held on 26th September, 2012.

Keeping in view his vast experience and his performance, the Remuneration Committee and the Board of Directors at their
respective meetings held on 27th May, 2013 revised his terms of remuneration as mentioned in the resolution at item no. 8
subject to all necessary consents and approvals.

Pursuant to the provisions of Schedule XlII of Companies Act, 1956, since the Company has incurred loss during the financial
year ended 31st March, 2013, besides other approvals, the shareholders approval by way of special resolution will also be
required for payment of remuneration in excess of limit specified in Section Il of Part I, sub clause (B) of Schedule XllII of the
Companies Act, 1956.
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The profile of Mr. Jitender P. Verma and other information under para 1(C)(iv) of Section Il of Part Il of the Schedule XIII to the
Act are provided under the head ‘Additional Information’.

In compliance with the provisions of section 309 of the Companies Act, 1956, the terms of remuneration specified in the
resolution are placed before the members in the General meeting for their approval.

The above may be treated as an abstract required under section 302 of the Companies Act, 1956. There is no written
agreement in this regard.

Your Directors recommend the resolution at ltem No. 8 as special resolution for your approval.

Mr. Jitender P. Verma, being concerned, is interested in this resolution. None of the other directors of the Company are
concerned or interested in the resolution.

ITEM NO. 9

Mr. Abhyuday Jindal, son of Mr. Ratan Jindal, Vice Chairman & Managing Director of the Company was appointed at a place
of profit in its wholly owned subsidiary ‘Jindal Stainless FZE, Dubai’ w.e.f. 19th December, 2010 for a period of 3 years on the
remuneration, perquisites and on terms and conditions as approved by the shareholders at the Annual General Meeting held
on 27th September, 2011.

The term of appointment of Mr. Abhyuday Jindal is valid till 18th December, 2013. The Board of Directors, subject to approval
of the shareholders, re-appointed Mr. Abhyuday Jindal, son of Mr. Ratan Jindal, Vice Chairman & Managing Director of the
Company, at office or place of profit in its wholly owned subsidiary ‘Jindal Stainless FZE, Dubai’ for a further period of 3 years
with effect from 19th December, 2013 at remuneration, perquisites and on terms and conditions as set out in the resolution
at Item No.9.

Mr. Abhyuday Jindal holds a Bachelor of Arts (BA) degree in Economics and Minor in Business Management from Boston
University.

As per the provisions of section 314 (1) of the Companies Act, 1956 read with Directors Relatives (Office or Place of Profit)
Rules, 2003 as amended from time to time, a relative of a director can be appointed at a place of profits under the Company
or any of its subsidiary, with consent of the Board of Directors and shareholders of the Company by passing special
resolution, if the monthly remuneration payable to him does not exceed ¥ 2,50,000/- per month.

Accordingly, the resolution at Item No. 9 is recommended for your approval as a special resolution.

Smt. Savitri Jindal and Mr. Ratan Jindal, being relatives of Mr. Abhyuday Jindal, are interested in the resolution.
None of the other directors of the Company are concerned or interested in the resolution.

The relevant details pursuant to Schedule Xlll of the Companies Act, 1956, are as under:

Sr Description Mr. Uday Kumar Chaturvedi Mr. Jitender P. Verma
No.

I General Information

(1) Nature of Industry Your Company is engaged in manufacture of Stainless Steel

(2) Date or expected date of
commencement of Your Company is already in commercial production
commercial production

(3) In case of new companies,
expected date of
commencement of activities Not Applicable
as per project approved by
financial institutions
appearing in the prospectus

(4) Financial performance based During the year ended 31st March, 2013, the Company’s revenue from
on given indicators operations was ¥ 11,121.88 crore and Earning before Interest,Depreciation,
Tax & Amortisation (EBIDTA) was at ¥ 614.97 crore. The detailed balance
sheet, profit & loss account and other financial statements form part of this

annual report.

(5) Export performance and net During financial year 2012-13, the revenue generated out of export sales was
foreign exchange % 3219.85 crore, which constituted 28.95% of revenue from operations.
collaborations The total foreign exchange earnings during the year were ¥ 3,047.72 crore,

whereas total foreign exchange outflow was ¥ 4,917.92 crore.

(6) Foreign investments or There are no foreign collaborators in your Company. Total foreign investment,
collaborators if any comprising of foreign institutional investors, overseas corporate bodies, non-resident
incorporated bodies, non-resident Indian etc. as on 31st March, 2013 stands at

57.31%.
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Information about
Appointee

Mr. Uday Kumar Chaturvedi

Mr. Jitender P. Verma

(1

~

Background details,
recognition or awards

A well known steel technologist, Mr. Chaturvedi
has acquired skills in Steel making and
continuous casting from Strathclyde University,
Glasgow. He has also done Advanced courses
on Management from CEDEP (INSEAD) -
France, Strategy from Wharton School,
University of Pennysylvania — USA, and Mergers
and Acquisitions from Kellogg School of
Management — USA. There are many technical
papers on steel technology to the credit of
Mr. Chaturvedi.

In his distinguished career, Mr. Uday Kumar
Chaturvedi has served in various capacities
including Board Membership of Tata
Refractories — India, Tata Yodagawa — India,
Tata Steel Thailand Ltd. — Singapore, Nat Steel
Asia — Singapore, Corus Group, Tata Steel —
UK, Hewitt and Robins — UK and as Chairman
of Indian Steel & Wire Products — India and
Lanka Special Steel Limited — Sri Lanka. His
last assignment was with Tata Steel, Europe
as Chief Technical Officer.

He has also served in honorary capacity as
Governor of Tata Steel Football Academy, Tata
Steel Athletic Academy, President, United Club,
Jamshedpur, President Jharkhand State
Badminton Association, Chairman ClIlI,
Jharkhand Chapter, Representative for Tata
Steel at the Indian Ceramic Society and
Member, Indian Institute of Metals.

Mr. Jitender P. Verma is a Commerce
Graduate and a “Fellow” member of the
Institute of Chartered Accountants of
India (ICAIl). He is also a Graduate
member of Institute of Directors, Thailand.
He has a rich experience of over 25 years
at senior management level in India and
Overseas across various industries,
including last 8 years in Stainless Steel
industry. Prior to joining Jindal Stainless
Limited, he served ‘Thainox Stainless PLC’
(a Thai-Listed entity and an earlier
subsidiary of Arcelor-Mittal Group) as
CFO, Acting Managing Director and Board
member from 2005 till 2011. He also
served ‘Dole Food Inc., a US Fortune 500
MNC in various capacities like Finance
Director, Thailand; Regional Treasurer,
Asia, based at Hong Kong; Finance
Director - Asia, based at Manila, during
the period 1998 to 2005. Prior to that, he
served ‘Seagate Technologies, a US
Fortune 500 MNC’ as Director - Finance
during 1996 to 1998. He was also
associated with G.P. Group of Companies
and East India Hotels Limited, during early
part of his professional career.

@

Job Profile and his
suitability

Mr. Uday Kumar Chaturvedi is the Chief
Executive Officer and is responsible for the
overall operations of the Company. Taking into
account Mr. Chaturvedi’s qualifications, his
extensive experience and the responsibilities
shouldered by him, the Board considers his
appointment to be in the best interests of the
Company.

Mr. Jitender P. Verma is the Executive
Director (Finance) and is heading the
Finance function in the Company. Taking
in account Mr. Verma’s performance and
the crucial role played by him in the
restructuring of Company’s debts, the
Board considers it appropriate to revise
his terms of remuneration.

@)

Past remuneration
Financial Year 2012-13

Not Applicable. Mr. Uday Kumar Chaturvedi has
been appointed w.e.f. 27th May, 2013

3 1,51,97,778/- for the financial year
2012-13.

(4)

Remuneration proposed

The details of remuneration proposed to be
paid to Mr. Chaturvedi have been provided at
Resolution No. 7 of this Notice forming part of
the Annual Report.

The details of remuneration proposed to
be paid to Mr. Verma have been provided
at Resolution No. 8 of this Notice forming
part of the Annual Report.

(5)

Comparative
Remuneration

profile with respect to
industry, size of the
company, profile of the
position or person
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Il |Other Information

(1) |Reasons for loss or
inadequate profits

The financial results of the Company during the year 2012-13 have been adversely
impacted inter-alia on account of (i) Economic slowdown in Europe and most large countries
in Asia, resulting into weak demand for Stainless Steel internationally, squeezing margins
in markets; (ii) Over capacity in China and dumping of Stainless Steel material into India
leading to reduced margins in the Company’s markets; (ii) Owing to above factors, the
Company slowed down the ramp-up of Jajpur, Odisha Stainless Steel operations leading
to lower margins as the Company could not enjoy economies of scale at that plant; and
(iv) Monopolistic pricing policies of certain PSU companies leading to erosion of margins in
ferro chrome unit.

(2) | Steps taken or
proposed to be taken
for improvement in
productivity and profit

As an ongoing process, the Company has undertaken / is under the process of undertaking
several measures to further improve the efficiency in its business processes and to optimize
the cost. The Company is now focussing more on the domestic market and diversification
into international markets so that it can mitigate challenges arising from external sources.
Efforts are being made to ensure that Jajpur ramp-up is achieved as soon as possible to
bring down the cost. The Company is also trying to bring to light the matter of dumping and
price under-cutting to the Government authorities so that it is able to get a level playing
field in the domestic market.Government’s endeavour to promote exports by providing
incentive through Export Incentivisation Scheme on incremental exports and inclusion of
certain grades of Stainless Steel in Focus Product Scheme are also encouraging measures.

(3) |[Expected increase in
productivity and profit
in measurable terms

In the competitive environment, it is difficult to estimate the revenue/profits in measurable
terms. As mentioned above, the Company is taking various efforts to increase its productivity
and the management is confident of increase in revenue and profits in coming years.

IV | Disclosures

(1) | The remuneration paid to each Managerial Personnel is suitably disclosed in the Board of Directors’ Report under the
heading “Corporate Governance Report” forming part of the Annual Report

—
N
-

The following disclosures are mentioned in the Board of Directors’ Report under the heading “Corporate Governance
Report” attached to the annual report:

() All elements of remuneration package, such as salary, benefits, bonuses, stock options, pensions etc. of all
directors;

(i) Details of fixed component and performance linked incentives alongwith the performance criteria;

(i) Service contracts, notice period.

Additional Information : As required in terms of clause 49 of the listing agreement.

Brief Profile of new directors appointed / re-appointed and the directors, who retire by rotation and are eligible for
re-appointment:

Brief Profile of Mr. Suman Jyoti Khaitan:

Mr. Suman Jyoti Khaitan, a graduate in economics and law, is an eminent lawyer and a partner of Khaitan & Partners, New
Delhi, an Indian law firm. He has wide experience in handling and advising on important legal matters in various areas of
practice including arbitration, aviation, banking, civil, corporate, criminal, finance, insurance, litigation, power, project finance

The executive remuneration in the industry has increased manifold. The Remuneration
Committee constituted by the Board in terms of the Schedule XllI of the Companies Act,
1956 took into account remuneration drawn by managerial persons in the steel industry
and other companies comparable with the size of the Company, industry benchmarks in
general, qualification, experience, responsibilities etc. of Mr. Uday Kumar Chaturvedi and
Mr. Jitender P. Verma, while approving the remuneration as proposed herein before.

(6)

Pecuniary relationship
directly or indirectly with
the Company or
relationship with the
managerial personnel

Besides the remuneration proposed herein, Mr. Uday Kumar Chaturvedi and
Mr. Jitender P. Verma do not have, directly or indirectly, any material pecuniary relationship
with the Company or with the managerial personnel.
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and taxation matters.

Outside Directorship: Best Foods Ltd., Hindusthan Vidyut Products Ltd., Indo Rama (Synthetics) India Ltd., KPL International
Ltd., Lumax Industries Ltd., Monnet Power Company Ltd., Oriental Carbon and Chemicals Ltd. and Skipper Electricals (India)

Ltd.

Committee Membership: Member of Audit Committee of Jindal Stainless Limited, Oriental Carbon and Chemicals Ltd.;
Member of Investors’ / Shareholders’ Grievance Committee of Jindal Stainless Limited, Hindusthan Vidyut Products Ltd. and

Oriental Carbon and Chemicals Ltd.
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Brief Profile of Mr. T.S. Bhattacharya:

Mr. T.S. Bhattacharya has a master degree in nuclear physics, a post graduate diploma in management sciences and is a
Certified Associate of Indian Institute of Bankers. He has over 38 years of rich banking experience and last served the post
of the Managing Director of State Bank of India in the year 2008, before joining the Company.

Outside Directorship: Specialty Restaurants Ltd., Abhijeet Power Ltd., Surya Roshni Ltd., IDFC Securities Ltd., Sayaji
Hotels Ltd., Amertex Industries Ltd., IDFC AMC Trustee Company Ltd., Ind Swift Laboratories Ltd. and Nandan Exim Ltd.

Committee Membership: Member of Audit Committee of Jindal Stainless Limited and Specialty Restaurants Ltd.

Brief Profile of Mr. James Alistair Kirkland Cochrane:

Mr. James Alistair Kirkland Cochrane holds a master’s degree in business administration from Strathclyde Graduate Business
School in the UK. He is the C.E.O. of ENRC Marketing AG, responsible for developing and implementing the sales and
marketing strategy of the Eurasian Natural Resources Corporation (ENRC) Group, a leading diversified natural resources
Group with fully integrated mining, processing, energy and transport operations. From mid-2008, he is heading the business
development division, responsible for leading the ENRC Group’s strategic planning, focussing on the organic development
of the business and mergers and acquisitions. Prior to joining the Group in 2001, Mr. Cochrane gained extensive experience
in marketing and business development in the steel and mining industry having spent 12 years with BHP Billiton, and also
having worked for Samancor Chrome, Impala Platinum and Schlumberger. Since 2006, Mr. Cochrane has been the President
of the International Chromium Development Association.

Outside Directorship: Nil
Committee Membership: Nil

Brief Profile of Mr. Uday Kumar Chaturvedi:

A well known steel technologist, Mr. Chaturvedi has acquired skills in Steel making and continuous casting from Strathclyde
University, Glasgow. He has also done Advanced courses on Management from CEDEP (INSEAD) — France, Strategy from
Wharton School, University of Pennysylvania — USA, and Mergers and Acquisitions from Kellogg School of Management —
USA. There are many technical papers on steel technology to the credit of Mr. Chaturvedi.

In his distinguished career, Mr. Uday Kumar Chaturvedi has served in various capacities including Board Membership of Tata
Refractories — India, Tata Yodagawa — India, Tata Steel Thailand Ltd. — Singapore, NatSteel Asia — Singapore, Corus Group,
Tata Steel — UK, Hewitt and Robins — UK and as Chairman of Indian Steel & Wire Products — India and Lanka Special Steel
Limited — Sri Lanka. His last assignment was with Tata Steel, Europe as Chief Technical Officer.

He has also served in honorary capacity as Governor of Tata Steel Football Academy, Tata Steel Athletic Academy,
President, United Club, Jamshedpur, President Jharkhand State Badminton Association, Chairman Cll, Jharkhand Chapter,
Representative for Tata Steel at the Indian Ceramic Society and Member, Indian Institute of Metals.

Outside Directorship: Nil
Committee Membership: Nil

Brief Profile of Mr. Jitender P. Verma:

Mr. Jitender P. Verma is a Commerce Graduate and a “Fellow” member of the Institute of Chartered Accountants of India
(ICAIl). He is also a Graduate member of Institute of Directors, Thailand. He has a rich experience of 25 years at senior
management level in India and Overseas across various industries, including last 7 years in Stainless Steel industry.

Prior to joining Jindal Stainless Limited, he served ‘Thainox Stainless PLC’ (a Thai-Listed entity and an earlier subsidiary of
Arcelor-Mittal Group) as CFO, Acting Managing Director and Board member from 2005 till 2011. He also served ‘Dole Food
Inc., a US Fortune 500 MNC in various capacities like Finance Director, Thailand; Regional Treasurer, Asia, based at Hong
Kong; Finance Director - Asia, based at Manila, during the period 1998 to 2005. Prior to that, he served ‘Seagate Technologies,
a US Fortune 500 MNC’ as Director - Finance during 1996 to 1998. He was also associated with G.P. Group of Companies
and East India Hotels Limited, during early part of his professional career.

Outside Directorship: Jindal Stainless Steelway Limited, JSL Lifestyle Limited and JSL Architecture Limited.

Committee Membership: Member of Shareholders’ / Investors’ Grievance Committee of Jindal Stainless Limited; Audit
Committee of Jindal Stainless Steelway Limited; and Audit Committee of JSL Architecture Limited.

Registered Office: By order of the Board
O.P. Jindal Marg,

HISAR — 125 005. (Jitendra Kumar)
22nd August, 2013 Company Secretary
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FOR ATTENTION OF SHAREHOLDERS

1. The register of members and share transfer books of the Company will remain closed from Wednesday,18th day of
September, 2013 to Friday, 20th day of September, 2013 (both days inclusive).

2. Members are requested to immediately notify to the Registrar any change in their address, in respect of equity shares
held in physical mode and to their depository participants (DPs) in respect of equity shares held in dematerialised form.

3. Members holding shares in the same name under different ledger folios are requested to apply for consolidation of their
folios and send relevant share certificates to the Company.

4. As per provisions of the Companies Act, 1956, facility for making nomination is available to individuals holding shares in
the Company. Members holding shares in physical form may obtain the Nomination Form 2B prescribed by the Government
from the Company’s Secretarial Department at its Registered Office or its RTA. Members holding shares in electronic
form are required to approach their DPs for the nomination.

5. The Company’s equity shares are compulsorily traded in dematerialised form by all investors. Shareholders are requested
to get the shares dematerialised in their own interest.

6. The Securities and Exchange Board of India (SEBI) has, vide its Circular No. MRD/DoP/Cir-05/2009 dated 20th May,
2009, made it mandatory for the transferees to furnish copy of PAN card to the Company / RTA for registration of transfer
of shares in physical form.

7. The Company has created an Email Id. ‘investorcare @jindalstainless.com’, which is being used exclusively for the
purpose of redressing the complaints of the investors.

REQUEST TO THE MEMBERS

*

Members having old share certificates of Jindal Strips Limited (now Nalwa Sons Investments Limited) issued prior to the
Scheme of Arrangement and Demerger between Jindal Strips Limited (now Nalwa Sons Investments Limited) and Jindal
Stainless Limited and members having share certificates of erstwhile Jindal Ferro Alloys Limited are hereby requested
to surrender their share certificates to THE COMPANY SECRETARY, NALWA SONS INVESTMENTS LIMITED, O.P.
JINDAL MARG, HISAR — 125 005 (HARYANA) INDIA, to enable both Nalwa Sons Investments Limited and Jindal
Stainless Limited to issue new share certificates. Members having share certificates of Nalwa Sons Investments Limited
(Formerly: Jindal Strips Limited) having distinctive numbers in the range of 60000001-65136163 are not required to
surrender their share certificates.

Members having old share certificates of Jindal Stainless Limited comprising shares of face value of Rs.10/- each are
hereby requested to surrender their share certificates to THE COMPANY SECRETARY, JINDAL STAINLESS LIMITED,
O.P. JINDAL MARG, HISAR - 125 005 (HARYANA) INDIA to issue new share certificates of face value of Rs.2/- each.

* Members should keep a record of their specimen signature before lodging shares with the Company to prevent the
possibility of a difference in signature at a later date.

* Members should quote their email addresses, telephone / fax numbers to get a prompt reply to their communications.
* Members may give their valuable suggestions for improvement of our investor services.

* Members desiring any information/clarification on the accounts are requested to write to the Company at least seven
days in advance, so as to enable the management to keep the information ready at the annual general meeting.

* As a measure of economy, copies of the annual report will not be distributed at the meeting. Members are requested to
bring along their copies.

* Members/proxies are requested to bring the attendance slip, duly filled in.

* In pursuance of the general circular issued by the Ministry of Corporate Affairs, Government of India, the Balance Sheet,
Profit and Loss Account and other documents of the subsidiary companies are not being attached. The annual
accounts and other related documents of the subsidiaries are available at the website of the Company and will be made
available to any member of the Company who may be interested in obtaining the same. The consolidated financial
statements of the Company include the financial results of all the subsidiary companies. The members, if they desire,
may write to Company Secretary at O.P. Jindal Marg, Hisar — 125 005 (Haryana) to obtain the copy of the annual report
of the subsidiary companies.

The annual accounts of the subsidiary companies would be open and accessible for inspection by
shareholder / investor at registered office of the Company and registered office of the subsidiary companies on any
working day except holidays.

* Members attending the AGM and desiring to go round the factory, are requested to inform a week in advance so that
necessary arrangements are made.

IN DEFERENCE TO THE GOVT. POLICY, NO GIFTS WILL BE DISTRIBUTED AT THE A.G.M.
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TO
THE MEMBERS,

/A

STAINLESS

Your Directors have pleasure in presenting the 33rd Annual Report on the business and operations of your Company
together with the Audited Statement of Accounts for the year ended 31st March, 2013.

Financial Results

Your Company’s performance for the financial year ended 31st March, 2013 is stated below:

(R in Crores)

Particulars Standalone Consolidated
Year Ended Year Ended Year Ended Year Ended
31.03.2013 31.3.2012 31.03.2013 31.3.2012
Revenue from operations (Gross) 11,121.88 8,498.33 12,128.47 9,364.29
Less: Excise Duty on sales 835.67 607.28 823.73 598.98
Revenue from Operations (Net) 10,286.21 7,891.05 11,304.74 8,765.31
Profit before other Income, Finance Cost, Depreciation, 614.97 904.04 708.56 947.65
Exceptional Items, Tax & Amortisation (EBIDTA)
Add: Other Income 44.13 75.31 35.04 57.88
Less: Finance Costs 990.29 516.80 1,043.44 570.17
Less: Depreciation / Amortisation 701.31 408.61 740.14 448.50
Profit /(Loss)Before Tax & Exceptional Items (1,032.50) 53.94 (1,039.99) (13.14)
Add: Exceptional Items — Gain/(Loss) (166.96) (207.76) (183.99) (231.45)
Profit/(Loss) Before Tax (1,199.46) (153.82)  (1,223.98) (244.59)
Less: Tax Expenses (378.64) (49.91) (381.94) (63.15)
Net Profit /(loss) after Tax (820.82) (103.91) (842.04) (181.44)
Share in Profit / (Loss) of Associate - - (0.41) (1.22)
Minority Interest - - 1.74 2.89
Net Profit / (Loss) (820.82) (103.91) (840.71) (179.78)
(After Adjustment for Associate & Minority Interest)
Add:
Amount brought forward 618.69 716.58 530.87 704.63
Debenture Redemption Reserve written back 3.77 6.01 3.77 6.01
Amount available for Appropriation (198.36) 618.69 (306.07) 530.87
General Reserve - - 0.08 -
Less: Being deficit, Set off from General Reserve (198.36) - (306.15) -
Net surplus in statement of Profit & Loss - 618.69 - 530.87

During the year, the Gross Revenue from operations of your Company on standalone basis has increased by 31% at
% 11,121.88 crore as compared to ¥ 8,498.33 crore during previous financial year 2011-12. The Profit before other income,
Finance Cost, Depreciation, Exceptional ltems, Tax & Amortisation on standalone basis stood at ¥ 614.97 crore as compared
to ¥ 904.04 crore during previous year.

Further, during the year, the Consolidated Gross Revenue from operations of your Company has increased by 30% at
T 12,128.47 crore as compared to ¥ 9,364.29 crore during previous financial year 2011-12. Consolidated Profit before other
income, Finance Cost, Depreciation, Exceptional Items, Tax & Amortisation stood at ¥ 708.56 crore as compared to
3 947.65 crore during previous year.

The financial results of the Company during the year 2012-13 have been adversely impacted inter-alia on account of
(i) Economic slowdown in Europe and most large countries in Asia, resulting into weak demand for Stainless Steel internationally,
squeezing margins in markets; (ii) Over capacity in China and dumping of Stainless Steel material into India leading to
reduced margins in the Company’s markets; (iii) Owing to above factors, the Company slowed down the ramp-up of Jajpur,
Odisha Stainless Steel operations leading to lower margins as the Company could not enjoy economies of scale at that plant;
and (iv) Monopolistic pricing policies of certain PSU companies leading to erosion of margins in ferro chrome unit.
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Operations

(A) Hisar Division:

Despite the slowdown in Global economy Hisar plant has been able to achieve 98% of its planned capacity at Steel
melting shop by producing 719,353 MT of steel as compared to 723,418 MT during financial year 2011-12. Hot Rolling
Mills were utilized as per market dynamics and produced 523,200 MT as compared to 540,671 MT during financial year
2011-12. During the year, Cold Rolled Annealed Pickled production was 243,458 MT as compared to 257,335 MT during
financial year 2011-12.

Your Company focused on effective utilization of available resources and productivity improvement at various lines to
achieve cost efficiency. Steel melting shop has achieved landmark of 50 heats in a day, similarly others lines have also
performed efficiently in this slow down period to meet the expectations.

During the year, two new Grades JSLU — DD & JSLU - SD have been launched to cater to utensils market. Now, these
Grades are welcomed and accepted by markets and are in regular production. During the year no major capital
expenses have been incurred and ongoing projects have been completed in Special product division.

(B) Odisha Division

Your Company has been successfully operating stainless steel making facility at Jajpur, Odisha, with a capacity of
800,000 tons per annum and has been rolling of stainless steel products from this facility for over two years. The
ramp-up and stabilization of finishing facilities are in progress. During the year under review, steel melting shop produced
313,258 tons, hot strip mill processed 300,435 tons and facilities in cold rolling mill processed 255,130 tons of stainless
steel. The stainless steel facilities under operations at Odisha are state of art facilities and have substantially enhanced
the product portfolio of the Company including wider width products of upto 1600 mm.

The ferro alloys production during the year stood at 83,290 tons. There were challenges in procuring the chrome ore
from domestic sources at cost effective prices, which impacted the overall production and the capacity utilizations during
the year. However, in order to reduce the costs, the Company worked on imported low Grade chrome ore from Gulf,
improving chromium recoveries & higher usage of hard lumpy ore & replacing usage of coke with anthracite coal. The
Company has also taken up the matter with various Government agencies to rationalize the chrome ore bidding process.

The operations at 250 MW thermal power plant were adversely affected on account of higher input prices of thermal coal
and drop in prices of surplus power sold to the state Grid. It operated mostly on imported low ash coal from Indonesia
blended with Indian coal. Both the two power plants were producing power and generated around 1089.53 million units
(net), of which around 34.13 million units were exported to Hisar plant. The power plant has achieved highest ever PLF
of 107.19% on 22nd January, 2013. It also achieved PLF of more than 100% for many days consistently during the
4th Quarter. The production at 14 MW power plant was 50.32 million units (net).

Jindal Chromite Mine produced 28,955 MT of chromite ore concentrate from its beneficiation plant and also achieved
96,022 MT chrome ore from Mines pit for the year, which is much higher than previous year production. The mines
dispatched 20,568 MT of concentrate ore and 23,099 MT of chrome ore to Vizag plant during the year.

The coke oven facility was operated under lease with work arrangement for conversion of coal into coke. The coke oven
battery successfully produced metallurgical coke with gradual ramp-up. For the year, the total production out of the coke
oven facility stood at 251,593 tons of coke.

(C) Vizag Division

The Vizag Plant produces High Carbon Ferro Chrome with annual capacity of 40,000 Tons per annum. Vizag Unit uses
Chrome Ore supplied from captive Sukhinda Chromite Mines and transfers the output to Hisar Plant. The division has
achieved 50% of the installed capacity by producing 20,169 tons of High Carbon Ferro Chrome during the year
2012-13 as compared to 24,832 tons during the preceding year. The production was less during the year 2012-13 due
to Power restrictions being imposed by the APEPDCL from September2011 onwards.

Further Vizag Unit despatched 21,069 tons to JSL, Hisar during the year 2012-13 as compared to 24,805 tons during
the preceding year on Job work account.

Debt Restructuring

During the year, your Company’s proposal in relation to re-work of its term debt obligations (“Rework Scheme”) under CDR
mechanism was approved by CDR EG and Rework Letter of Approval (“Rework LOA”) was issued on September 18, 2012.
The Rework Scheme inter-alia includes reworking of repayment schedule, interest funding, adjustments in interest rates to
ensure protection of net present value of the respective facilities, etc. w.e.f. 31st March, 2012 (“Reworking Cut-off Date”).
Consequently, the Amended & Restated Master Restructuring Agreement (“Amended MRA”) has been executed on September
25, 2012 with certain lenders. As on date of this report, except HDFC Bank, all CDR lenders have executed the necessary
documents.
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Besides reworking of its domestic term debt obligations, your Company during the year has also successfully completed the
restructuring of its debt obligations in relation to ECB facilities of USD 250 million availed for the part financing of Odisha
Phase Il project and has executed requisite amendment agreements with all the ECB lenders. The revised terms inter-alia
include deferment of repayment schedule and increase in interest rates etc.

Share Capital

During the year under review, the Company allotted 10,21,922 equity shares upon conversion of 560 Convertible Bonds of
US$ 5,000 each.

Further, in order to meet the requirements of approved Reworked Corporate Debt Restructuring (CDR) Scheme, the Company
had obtained approval of the Shareholders by means of Special Resolutions passed through Postal Ballot on 15th February
2013, for issuance of equity shares to a Promoter Group Company (hereinafter referred to as “the proposed allottee” in
following manner:

() 1,35,50,000 equity shares of face value of ¥ 2/- each on or before 31st March, 2013, and
(i)  1,35,50,000 equity shares of face value of ¥ 2/- each on or before 30th June, 2013.

Pursuant to the aforesaid Shareholders’ approval, the Company allotted the 1st tranche of 1,35,50,000 equity shares of face
value of ¥ 2/- each at an issue price of ¥ 74/- each (including a premium of ¥ 72/- per equity share) amounting to ¥ 100.27 crore
on preferential basis to a promoter group company, on 30th March, 2013. Consequently, the paid-up share capital of the
Company has increased from ¥ 38,10,55,094 to ¥ 40,81,55,094 divided into 20,40,77,547 equity shares of ¥ 2/- each.

However, upon request of the proposed allottee, the Board of Directors, subject to necessary shareholders’ approval, has
approved the infusion of balance amount of ¥ 100.27 crore by way of preferential allotment of 1,35,50,000 equity shares at
an issue price of ¥ 74/- each (including a premium of ¥ 72/- per equity share) on or before 31st March, 2014 instead of
30th June, 2013. This will align with the requirement of Reworked CDR approval which stipulates that the balance capital be
infused into the Company on or before 31st March, 2014.

Dividend

The Board, considering the Company’s performance and financial position for the year under review, has not recommended
any dividend on equity shares of the Company for the year ended 31st March, 2013.

Transfer to Investor Education and Protection Fund

Pursuant to section 205C of the Companies Act, 1956, the Company has transferred unclaimed and unpaid amounts
aggregating to ¥ 20,13,600 to Investor Education and Protection Fund of Government of India during the year 2012-13.

Employees Stock Option Scheme

During the year under review, 5,34,771 stock options were vested in eligible employees. The ESOS Compensation Committee
granted 1,50,000 stock options to eligible employees under the ESOP Scheme of the Company. The disclosure, under
Clause 12 of Securities and Exchange Board of India (Employee Stock Option Scheme and Employee Stock Purchase
Scheme) Guidelines, 1999 is set out in Annexure to this Report.

Information Technology

During the year, the Company has completed the implementation of SAP ECC 6.0 version. This SAP-ERP implementation
project named as “Project Manthan” has gone live from 1st May, 2013. This project will integrate all business processes of your
Company across all the locations, on a real time basis and help in quick transactional and decision making processes and
ultimately assist the management in enhancing stakeholder’s value.

With this SAP Go-live, the IT & Manthan teams have initiated a New SAP era and have laid a foundation for further IT lead
business benefit projects in your Company.

Subsidiary Companies

As on 31st March, 2013, your Company has 17 direct and step down subsidiaries, namely (i) Jindal Stainless UK Limited; (ii)
Jindal Stainless FZE, Dubaij (iii) PT Jindal Stainless Indonesia; (iv) Jindal Stainless ltaly S.r.l.; (v) Jindal Stainless Madencilik
Sanayi VE Ticaret A.S., Turkey (vi) Jindal Stainless Steelway Limited; (vii) JSL Lifestyle Limited; (viii) JSL Architecture Limited;
(ix) Green Delhi BQS Limited; (x) JSL Media Limited; (xi) JSL Group Holdings Pte. Ltd., Singapore; (xii) JSL Ventures Pte. Ltd.,
Singapore; (xiii) JSL Europe S.A., Switzerland; (xiv) JSL Minerals & Metals S.A., Switzerland; (xv) Jindal Aceros Inoxidables
S. L., Spain; (xvi) JSL Logistics Limited; and (xvii) Iberjindal S.L., Spain.
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Pursuant to the general circular No. 51/12/2007-CL-Ill dated 8th February, 2011 issued by the Ministry of Corporate Affairs,
Government of India, the balance sheet, profit and loss account and other documents of the subsidiary companies are not
attached with the balance sheet of your Company. The annual accounts and other related documents of the subsidiaries are
available at the website of the Company and will be made available to any member of the Company who may be interested
in obtaining the same. The annual accounts of the subsidiary companies will be kept open for inspection by any shareholder
at the registered office of the Company during normal business hours. The consolidated financial statements of the Company
include the financial results of all the subsidiary companies.

The members, if they desire, may write to Company Secretary at O.P. Jindal Marg, Hisar — 125005 (Haryana) to obtain the
copy of the annual report of the subsidiary companies.

Directors

The Board of Directors has appointed Mr. Uday Kumar Chaturvedi as an additional director and designated him as “Chief
Executive Officer” with effect from 27th May, 2013. The Company has received Notice pursuant to section 257 of the
Companies Act, 1956, from a member signifying his intention to propose Mr. Chaturvedi as a candidate for the office of
Director. The Board has also approved appointment and terms of remuneration of Mr. Chaturvedi as Whole Time Director
designated as Chief Executive Officer of the Company, subject to the approval of the Shareholders. The said appointment
and remuneration of Mr. Uday Kumar Chaturvedi is recommended for the approval of the Shareholders in the Notice forming
part of this Annual Report.

As on the date of this report, Mr. Jurgen Hermann Fechter, Mr. Ramesh R. Nair and Mr. Subash Singh Virdi resigned from the
Board of Directors of the Company w.e.f. 6th February, 2013, 2nd April, 2013 and 27th May, 2013 respectively. The Board
places on record its sincere appreciation for the valuable contributions made by them during their tenure.

Mr. Suman Jyoti Khaitan, Mr. T.S. Bhattacharya and Mr. James Alistair Kirkland Cochrane, Directors, will retire by rotation at the
ensuing Annual General Meeting of the Company and, being eligible, offer themselves for re-appointment.

Brief resumes of the Directors being appointed / re-appointed, nature of their expertise in specific functional areas, details of
Directorship in other companies and the membership/ chairmanship of committees of the board, as stipulated under Clause
49 of the listing agreement with the stock exchanges, are given in the Notice forming part of the annual report.

Fixed Deposits
The Company has accepted/renewed deposits amounting to ¥ 21,12,61,000/- during the year under review. There were no
overdue deposits on 31st March, 2013, except I 92,87,000/- which remain unclaimed.

Particulars Regarding the Conservation of Energy, Technology Absorption, Foreign Exchange Earnings and Outgo
The Information relating to energy conservation, technology absorption, foreign exchange earnings and outgo required to be
disclosed under The Companies (Disclosure of Particulars in the Report of Board of Directors) Rules, 1988 is given in
Annexure — 1 forming part of this report.

Particulars of Employees

As required by the provisions of section 217(2A) of the Companies Act, 1956, read with the Companies (Particulars of
Employees) Rules, 1975, as amended, the names and other particulars of the employees are set out in the annexure to the
Directors’ report. However, as per the provisions of Section 219(1)(b)(iv) of the Companies Act, 1956, the report and accounts
are being sent to all the Shareholders of the Company excluding the aforesaid information. Any Shareholder interested in
obtaining such particulars may write to the Company Secretary at the registered office of the Company.

Auditors and Auditors’ Report

M/s. Lodha & Co. and M/s. S.S. Kothari Mehta & Co., joint statutory auditors of the Company, hold office until the conclusion
of the ensuing annual general meeting and are eligible for re-appointment. The Company has received letters from them to
the effect that their appointments, if made, would be within the prescribed limits under section 224 (1B) of the Companies Act,
1956 and also that they are not otherwise disqualified within the meaning of sub section (3) of section 226 of the Companies
Act, 1956, for such appointment.

The notes to the accounts referred to in the auditors’ report are self-explanatory and, therefore, do not call for any
further comments.
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Cost Auditors

The Board of Directors has re-appointed M/s. Ramanath lyer & Co., Cost Accountants, the cost auditors for conducting the
audit of cost audit records in respect of Steel business for the financial year 2013-14 subject to approval of the Central
Government. Particulars of Cost Auditor and Cost Audit Report, as required vide General Circular No. 15/2011 dated
11th April, 2011 issued by Cost Audit Branch, Ministry of Corporate Affairs, Government of India, are as under:

Name of the Cost Auditor: M/s. Ramanath lyer &Co.
Cost Accountants, 808,Pearls Business Park,
Netaji Subash Place, Pitampura, New Delhi — 110 088

Ms. R. Parvathy, M. No. 13848

Dr. D. Jagannathan, M. No. 5839
Mr. V. A. Sundaram, M. No. 818
Mr. S. Laxminarayana, M. No.7664
Ms. Sona Sharma, M. No. 31446

Within 180 days from the close of company’s financial
year, i.e. upto 27th September, 2012. However, Central
Government vide its various circulars issued from time
to time extended the date of filing of Cost Audit Report
in XBRL format upto 28th February, 2013.

Names and Membership No. of Partners of Firm

Due date for filing of Cost Audit Report for the
financial year 2011-12 by the Cost Auditor
with the Central Government

Date of actual filing of Cost Audit Report for the Cost Audit Report for the financial year 2011-12 was filed
financial year 2011-12 with the Central Government. by the Cost Auditor with the Central Government on
18th January, 2013.

Directors’ Responsibility Statement

Pursuant to the requirement under section 217(2AA) of the Companies Act, 1956 with respect to directors’ responsibility
statement, it is hereby confirmed that:

(a) in the preparation of the annual accounts, the applicable accounting standards have been followed;

(b) the Directors have selected such accounting policies and applied them consistently and made judgments and estimates
that are reasonable and prudent so as to give a true and fair view of the state of affairs of the Company as at
31st March, 2013 and of the profit of the Company for the year ended on that date;

(c) the Directors have taken proper and sufficient care for the maintenance of adequate accounting records in accordance
with the provisions of the Companies Act, 1956 for safeguarding the assets of the Company and for preventing and
detecting fraud and other irregularities; and

(d) the Directors have prepared the annual accounts of the Company on a ‘going concern’ basis.

Corporate Governance

A separate section on Corporate Governance and a certificate from the practicing company secretary regarding compliance
of conditions of corporate governance as stipulated under clause 49 of the listing agreement with the stock exchanges, forms
part of the annual report.

Management Discussion and Analysis Report

Management discussion and analysis report as required under the listing agreements with the stock exchanges is enclosed
with this report.

Acknowledgement

Your Directors would like to express their gratitude for the valuable assistance and co-operation received from shareholders,
banks, government authorities, customers and vendors. Your Directors also wish to place on record their appreciation for the
committed services of all the employees of the Company.

For and on behalf of the Board of Directors

Place: New Delhi Savitri Jindal
Date : 27th May, 2013 Chairperson
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Statement pursuant to Clause 12 of the Securities and Exchange Board of India (Employees Stock Option Scheme and
Employee Stock Purchase Scheme) Guidelines, 1999.

Sr. | Description Remarks
No.
A | Options granted : | During the year 2012-13, 1,50,000 stock options were granted

to the employees of the Company. 4,97,106 stock options
lapsed due to resignation, retirement and low vesting due to
performance rating during the year. No vested options were
exercised by employees during the year. As on 31st March,
2013, 22,71,644 stock options were in force.

B | Pricing formula : | The options will be granted at either of the following exercise
prices as decided by the Compensation Committee:

1) At a price upto maximum of 75% discount to the average
of the closing market price (at a stock exchange as
determined by the Compensation Committee) in the 30
trading days immediately preceding the date of grant of
options:

2) At a price equal to the market price, being latest available
closing price, prior to the date of the meeting of the
Board of Directors in which options are granted/ shares
are issued, on the stock exchange on which the shares
of the company are listed. If the shares are listed on more
than one stock exchange, then the stock exchange where
there is highest trading volume on the said date shall be
considered; or

3) At a price equal to the average of the closing market
price (at a stock exchange as determined by the
Compensation Committee) in the 30 trading days
immediately preceding the date of grant.

C | Options vested 115,34,771
Options exercised | Nil

E | Total number of Ordinary Shares arising as a 2| Nil
result of exercise of Options

F | Options lapsed 11 4,97,106

G | Variation of terms of Options 2| Nil

H | Money realized by exercise of Options | Nil

| Total number of Options in force 11 22,71,644

J | Details of Options granted to

i) Senior managerial personnel Enclosed as Annexure — A

i) Any other employees who received a grant in : | N.A.
any one year of Options amounting to 5% or
more of the Options granted during that year.

iii) Identified employees who were granted 1| N.A.
Options during any one year, equal to or
exceeding 1% of the issued capital (excluding
outstanding warrants and conversions)
of the Company at the time of grant.

K | Diluted Earnings per Share (EPS) pursuant to 1| T (42.97)
issue of Ordinary Shares on Exercise of Options
calculated in accordance with Accounting
Standard (AS) 20 ‘Earning Per Share.
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No.

Sr. |Description

Remarks

L 1)

0)

i)

Method of calculation of employee
compensation cost

Difference between the employee
compensation cost so computed at (i) above
and the employee compensation cost that
shall have been recognized if it had used the
fair value of the Options.

The impact of this difference on Profits and on
EPS of the Company.

The Company has calculated the employee compensation
cost using the intrinsic value method of accounting to
account for stock based compensation cost as per
intrinsic value method for the financial year 2012-13

The employee compensation cost would have been increased
by ¥ 174.91 Lacs

The effect of adopting the fair value method on the net income
and earnings per share is presented below:

(X in Lacs)
Net Income, as reported (82,081.80)
Add: Intrinsic Value Compensation Cost 61.44
Less: Fair value Compensation Cost 236.35
(Black Scholes Model)
Adjusted Net Income (82,256.71)
Earning per share Basic (%) Diluted %)
As reported (43.15) (42.97)
As adjusted (43.24) (43.06)
M |Weighted average exercise price and weighted Options granted whose exercise
average fair value of Options granted for price is less than the market price
Options whose exercise price either equals of the stock (adjusted for stock split):
or exceeds or is less than the market price Weighted average Exercise Price T 75.00
of the stock. Weighted average fair value 3 29.87

N |A description of the method and significant
assumption used during the year to estimate
the fair values of Options

The fair value of each options estimated using the Black
Scholes Options Pricing Model after applying the
following key assumptions

i) Risk free interest rate 8.08%

i)  Expected life 5.10 years

i)  Expected volatility 37.39%

iv) Expected dividend 0

v)  The price of the underlying shares % 68.30
in market at the time of option grant

Annexure - A
Details of Options granted to Senior managerial personnel of the Company

SI. No.

Name No. of Options Granted

1

Mr. Ramesh R. Nair *

55,000

2

Mr. Jitender P. Verma

55,000

3

Mr. Jawaid Ashraf

40,000

* Options granted to Mr. Ramesh R. Nair have lapsed due to his resignation.
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ANNEXURE- I

PARTICULARS REQUIRED UNDER THE COMPANIES (DISCLOSURE OF PARTICULARS IN THE REPORT OF BOARD OF
DIRECTORS) RULES, 1988.

HISAR

a) Conservation of Energy

Energy Conservation measures taken:

Optimizing air / fuel ratio in various preheating furnaces.
Reducing idle time improved per ton fuel consumption in hot rolling pre-heat furnace.

Replaced lower efficiency pumps with higher efficiency pumps and optimize line sizes to avoid throttle of
valves.

Manual Loading —unloading of compressor changed to auto VVVF drive.
LED lights installed in some part of shed.

b)  Additional investments and proposals, if any, being implemented for reduction in consumption of energy.

Capacitor bank being installed at 11kv switch yard.

c) Impact of above measures.

ODISHA

Harmonics in system will be reduced.
Improved system power factor. Therefore reduced power consumption.

a) Conservation of Energy

With energy audit becoming mandatory for all energy intensive industries, Odisha division has diversified its activity in
the most challenging field of energy management to cut down energy bill and save crores of money as well as natural
resources. Initiatives have been taken to optimize the specific energy consumption and unnecessary wastage of energy
thereby ensuring effective energy management practices within the plant.

Energy Conservation measures taken:

Supply of steam form 14 MW AFBC boiler to CRM Boilers and PFS substituting steam earlier from LPG fired boilers
installed at CRM.

Compressor by-pass line to avoid the water mixing with cracked ammonia
Auto-switch-off of three Edge blow-off valve after 10 min of line stop.
Providing timer for shed lights.

Operating WHRB & Economizer in line regularly.

Plugging steam leakages

Minimizing furnace idle time

Increased use of Liquid Fe-Cr in furnace

Reduction of retention and nos. of kick back of slabs

Optimization of media system

Optimization of De-scaling System, DCW-H, Scale Pit Pump House and Combustion Air Blowers according to
Pareto Analysis.

Alternate fuel used on furnaces and boilers to reduce fuel consumption.

Manual controls replaced by automation interlocks to ensure consistency.

Power is being generated using SAF gases by running Waste Heat Recovery boiler.
Waste Coke Oven Gas was utilised in coke oven boiler replacing LDO as fuel.
Cooling tower running operations were optimized to save energy.

b)  Additional investments and proposals, if any, being implemented for reduction in consumption of energy.

Installation of Variable Frequency Drive (VFD) in Boiler Feed Pump (4000 KW) of Unit-1 & Unit - 2 of captive power
plant to reduce auxiliary consumption.

Installation of energy efficient drives for Air Compressors to reduce auxiliary Consumption & better Air management
at Supply & Delivery End.

Energy Conservation by Condensate Extraction Pump (325 KW) destaging.

¢) Impact of above measures.

Further reduction in specific energy consumption i.e. per ton of steel manufacturing and improved power
quality
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FORM-A

FORM FOR DISCLOSURE OF PARTICULARS TO CONSERVATION OF ENERGY

(Excluding Ferro Alloys Division being not covered)

Sl. PARTICULARS

No.

A. POWER AND FUEL CONSUMPTION

1.

Electricity
(@) Purchased
Units (in ‘000 Kwh)*
Total Amount (X in Lacs)
Rate/Unit (%)
* Net of exports to HSEB
(b) Own Generation
()  Through diesel Generator
Units (in ‘000 Kwh)#
Unit per Litre of Qil
Cost/Unit (%)
# Excluding diesel generator auxiliary consumption
(i)  Through Thermal Coal
Units (in ‘000 Kwh)
Unit per litre of oil
Cost/Unit (%)
FUEL OILS (FO, FOLV, LDO, HSD)
Total Quantity (Kilo Litre)*
Total Cost (% in Lacs)
Average Rate/litre (%)
* including fuel used for Power Generation
COAL/COKE
Quantity (MT)
Total Cost (R in Lacs)
Average Rate/Kg. ()
GASES (PROPANE)
Quantity (MT)
Total Cost (R in Lacs)
Average Rate/Kg. (%)
GASES (AMMONIA)
Quantity (MT)
Total Cost (X in Lacs)
Average Rate/Kg. ()

B. CONSUMPTION PER UNIT OF PRODUCTION

1

44

ELECTRICITY

iy  for Alloy Steel Melting (unit/ton)

i) for Gas Manufacturing  (unit/cum)

i) for Cold Rolled Stainless Steel Manufacturing (unit/ton)
iv) for Blade Steel Manufacturing (unit/ton)

v) for Fe Alloy Manufacturing (unit/ton)

HN—

—~—
~

Jindal Stainless Limited

TOTAL
2012-13

7,76,966.00
38,461.23
4.95

5,799.67
3.66
45.96

12,66,554.00
1.19
5.11

41,154.28
17,180.77
41.75

10,69,382.74
34,278.04
3.21

46,834.10
28,952.10
61.82

1,527.96
605.77
39.65

558.60
0.70
325.46
1,668.26
3,922.47

1S

JINDAL

A

STAINLESS

TOTAL
2011-12

7,61,212.00
32,614.88

4.28

8,604.55
3.75
41.66

7,59,607.90

1.00
4.66

42,800.82
16,591.97
38.77

7,94,754.57

27,678.04
3.48

35,230.34
18,474.42
52.44

1,660.01
477.37
28.76

568.89
0.73
389.35
1,236.26
3,993.03

Directors’ Report

Sl.
No.
2

1)

2)

PARTICULARS

FUEL OILS
iy  for Alloy Steel Melting (litre/ton)

=

(

( for Cold Rolled Stainless Steel Manufacturing (litre/ton)
(i) for Blade Steel Manufacturing (litre/ton)
(

(

iv) for Fe Alloy Manufacturing (litre/ton)

v) for Power Generation (litre/kwh)
COAL

()  for Alloy Steel Melting (MT/ton)

(i)  for Sponge Iron Manufacturing (MT/ton)
(i)  for Power Generation (Kg/kwh)
GASES (PROPANE)

()  for Alloy Steel Melting (Kg/ton)
(i) for Cold Rolled Stainless Steel Manufacturing (Unit/ton)
(i) for Blade Steel Manufacturing (Unit/ton)
(iv) for Fe Alloy Manufacturing (litre/ton)
GASES (AMMONIA)

() for Blade Steel Manufacturing (Unit/ton)

(i) for Cold Rolled Stainless Steel Manufacturing (Kg/ton)

FORM - “B”
FORM OF DISCLSOURE OF PARTICULARS WITH RESPECT TO TECHNOLOGY ABSORPTION
Specific areas in which, the Company carried out Research & Development

Development of new products:

- Super Duplex Stainless Steel UNS S32750 with very high corrosion resistance.

TOTAL
2012-13

3.20
9.98
31.91
10.80
Nil

0.01
0.14
0.84

3.05
54.79
42.50

Nil

24.89
1.92
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JINDAL

STAINLESS

TOTAL
2011-12

5.64
13.29
50.15
14.09

Nil

0.61
1.00

32.95
54.83
39.02

Nil

22.10
3.99

- 304 Nitric Acid Grade with superior Inter-granular Corrosion resistance for spent nuclear fuel processing

plant.

- 305 austenitic stainless steel with high chromium and nickel for high strength with non-magnetic behaviour

- 431 highly alloyed martensitic stainless steel which exhibits high hardness and toughness.

- 416 sulfur containing martensitic stainless steel for high machinability

- Development of more cost effective stabilized ferritic 436L and 439 Grades.

- Development of cold rolled thin Gauge UNS S32205 duplex stainless steel.

- Development of highly corrosion resistant ferritic stainless steel for roofing in corrosive environment
- Development of Clad Stainless steel plates on Lab scale.

Process Development:
- Development of 430 Grade without Bell annealing.

- Improvement in deep drawability and flaring properties of 409L

Quality Improvement

- Improvement in cold rollability, drawability and surface quality of some Chrome-Manganese stainless

steels.

- Improvement in surface quality of stabilized austenitic stainless steels.

Benefits derived:

- More diversified product mix.

- Manufacture of high value added products.
- Cost reduction

- Improved product quality.
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3) Future plan of action:
- Energy conservation by warm charging of slabs.
- Improvement in yield of certain grades by reduction in grinding of slabs.
- Development of new value added products.
- Input cost reduction in certain grades.
4) ExpenditureonR & D (X in Lacs)
2012-13 2011-12
a) Capital Nil Nil
b) Revenue 113.46 86.47
Total 113.46 86.41
c) Total R&D expenditure as a percentage of turnover 0.010% 0.010%
5) Technology absorption, adaptation and innovation

46

HISAR DIVISION
l. Efforts made, in brief, towards technological absorption, adaptation and innovation

- Entire range of Duplex Grades of Stainless Steel including Lean Grades developed. The grades have varied
applications in Oil & Gas, Desalination and Paper Industry. For penetrating these markets approvals from
bodies such as EIL India, PDO Oman, Qatar Qil, ARMCO, Saudi Arabia are sought and are in advanced
stages of getting our product and plant approval for Duplex Grades. Commercial supplies to these major
Customers is expected to commence shortly.

- Successful installation and deployment of Automatic Ultrasonic Testing Machine at Jajpur Plant having
capability to automatically scan the entire surface of the Plates critically. The System can also test plates of
lower thickness down upto 6mm. This is first system of its kind in India and has enabled us to cater to the
prestigious order of SS Plates for Atomic Power Installation of NRB, BARC.

- Further adaption of 409L Grade to enable Automobiles Engine Exhaust System Manufacturers to manufacture
Silencer Components where shapes have become more complex after introduction of Euro5 norms for two
wheelers and passenger cars.

- TUV Nord, Germany, has granted us CPD/89/106/EEC, European Certification CE thereby according approval
for usage of our products for construction activities in European Union.

- Customer Complaint handling system made more effective by placing technical persons in regions to enable
a faster response to the problems faced by them.

Il. Benefits derived as a result of the above efforts:
- Enabling penetration of niche markets of duplex grades in oil and gas sector.

- Successfully supplied around 3000MT of SS to NRB, BARC for atomic energy applications. This has established
our products in this fast growing sector.

- Throwing open the construction sector in EU for our products through ‘CE’ Certification.
- Building customers as our partners.
ODISHA DIVISION
Technology absorption, adaptation and innovation
A. Cold Rolling Mill:
I Efforts made, in brief, towards technological absorption, adaptation and innovation
CRM Complex is a state-of-the-art facility with India’s only DRAP lines (Direct Rolling & Annealing Pickling
Lines) for cold rolling and finishing the entire gamut of stainless steel flat products. In Line Rolling, Annealing
& Pickling for Black Coils in HAPL Line imparts different finishes like No. 1& 2E and In Line Rolling through
three (3) mill stands in tandem, Annealing, Pickling, Skin-Passing & Tension Levelling in CAPL Line imparts
finishes like 2D & 2B which are unique technologies adopted for the Cold Rolling segment. Process has been

established and technology has been successfully absorbed. HAPL is in production since March,11. Production
in CAPL was stabilized during the year.

Il. Benefits derived as a result of the above efforts:

The cutting edge equipments are ensuring unmatched quality and cost effectiveness with a minimum carbon
footprint to the environment. In contrast to prevailing SS production facilities, CRM complex with inline
rolling-annealing-pickling facility has resulted in improved quality and yield with minimal operating and
maintenance costs. The above benefits coupled with higher coil weight and line speeds ensure
cost-competitiveness.

Jindal Stainless Limited
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Steel Melting Shop
l. Efforts made, in brief, towards technological absorption, adaptation and innovation

Usage of DPP (purging mechanism in Furnace bottom) and continuous Nitrogen purging practice are in use
for Carbon steel manufacturing to reduce hot areas in furnace where use of hot-metal and profuse oxygen is
done. This practice has been adopted in our furnace making stainless steel.

Transfer of ferro chrome liquid metal in its semi-molten state by rail ladle car was effectively adopted for direct
charging in EAF furnace. Induction Furnace was also commissioned at the scrap yard for quality of testing of
imported scrap

Il. Benefits derived as a result of the above efforts:

Use of Nitrogen for the purging from bottom has resulted in non stratification of molten liquid steel. This has
helped in reducing bottom built-up and has led to uniform temperature bath, reduced refractory consumption
and improved Chromium recovery.

Charging of Ferro-Chrome liquid metal into EAF resulted in significant energy savings.
Hot Strip Mill
l. Efforts made, in brief, towards technological absorption, adaptation and innovation

Hot Strip Mill is provided with all latest features like digital controlled Reheating Furnace for optimizing heat
input for a uniform slab temperature, automatic width control in Edger attached to the Roughing Stand, Coil
Box, 6-Stand tandem Finishing Mill Group with Roll bending, Roll shifting with ‘Smart crown’ for controlling
variable strip crown and Level-2 controls for Mill operation. Another feature of the Mill is provision of 2-Robot
Plazma stations for accurately dividing heavy plates to customer lengths ahead of the cooling bed in the
furnace area. The entire mill has been commissioned and stabilized in the shortest possible time and the
technology for a stable 